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Traineeships can
pay off for mid-career
job seekers, companies
Firms get skilled workers who
benefit from professional
attachments: Josephine Teo
Sue-Ann Tan
and Joanna Seow
Manpower Correspondent
Both employers and job seekers
can end up as big winners if traineeships for mid-career professionals can take off on a large scale,
Manpower Minister Josephine Teo
said yesterday.

Job seekers will get professional
or industrial attachments in companies which may be more beneficial than classroom training, while
the companies get skilled workers,
she said.
But she also noted that offering
traineeships for mid-career workers will be more challenging than
for fresh graduates, as companies
have to curate a meaningful experience for them that matches their
skills and capabilities.
The worker may also have to accept a role that is different from
what they were used to, with adjusted pay.
But if the programmes are cu-

rated well and there is meaningful
work that is valuable to the company, it can lead to eventual employment for the worker.
“It will get them to a job, maybe
not with the same company or industry, but the experience is worth
something and can be a springboard,” she said.
“At a broader level, we will continue to build up Singaporeans’
human capital and don’t allow it to
go to waste.”
She acknowledged that businesses are already stretched financially by the coronavirus crisis and
may find it difficult to pay a decent
stipend to trainees.

That is where the Government
can come in to provide funding, as
well as to help companies see the
value proposition of the scheme,
she added.
Workforce Singapore co-funds
80 per cent of the qualifying training allowance for host companies offering traineeships to young locals.
These traineeships have gained
good traction among companies,
with over 1,000 firms committed to
offer about 11,000 roles.
More details will be provided for
mid-career traineeships later.
Mrs Teo said that more companies can also be involved beyond
the large firms that have signed up
to offer places.
Positions can also be offered to
graduates from a range of backgrounds such as humanities, rather
than just science or technology.
“We will look at opportunities for
all kinds of graduates in all disciplines. It is also not accurate to
think of an arts graduate not potentially having relevance in a techrich environment,” she said.
There are companies in banking,
telecommunications and manufacturing which are already on board,
she added.
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Rail sector
remains bright
spot for jobs,
says Khaw

Transport
Minister Khaw
Boon Wan and
rail industry
stakeholders,
including SMRT
chief executive
Neo Kian Hong,
SBS Transit
acting CEO
Cheng Siak Kian
and Land
Transport
Authority CEO
Ngien Hoon Ping,
in a Zoom
session with
engineering
students
yesterday.

Toh Ting Wei
Job opportunities are still plentiful for engineering students as Singapore continues work on rail sector projects in spite of the impact
of the coronavirus pandemic,
Transport Minister Khaw Boon
Wan said yesterday.
They can also pursue jobs in the
rail industry overseas, with cities
worldwide expected to continue to
grow and develop their rail network.
“There are a lot of opportunities in
Singapore in the rail sector, but in
the region, even more,” Mr Khaw
said in a virtual dialogue with engineering students.
“So, for those who contemplate
during their career to go out of Singapore, there are huge opportunities,
for the simple reason that cities are
continuing to urbanise.”
He cited countries like China, India, Vietnam and Thailand as being
among those that are building new
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networks or high-speed railways.
While public transport ridership
has temporarily fallen worldwide, including in Singapore, following measures such as a move to telecommuting to control the spread of the coronavirus, demand is expected to pick
up again when economies recover.
Locally, he said, MRT operators
SMRT and SBS Transit are still recruiting staff, especially engineers.
This is to drive expansion works
of the rail network here, with the

Thomson-East Coast Line, Jurong
Region Line and Cross Island Line
all in the works, added Mr Khaw,
who is also Coordinating Minister
for Infrastructure.
“So, together, we will be recruiting
hundreds, if not thousands, of engineers to build these new networks
as well as to run them,” he said.
Those who join the industry will
also get the chance to innovate and
experiment with new technologies
such as artificial intelligence, auto-

mation and data science.
Mr Khaw said the sector’s continued growth has prompted the Ministry of Transport and the Land Transport Authority to continue giving out
scholarships to attract students.
“The pandemic may have dampened the mood of most people, but
we will do our best to make sure that
your prospects will not be dampened,” he added.
twtoh@sph.com.sg
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engineer
checking the
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especially
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LEVERAGING HUMAN CAPITAL

It will get them to a
job, maybe not with
the same company
or industry, but the
experience is worth
something and can be
a springboard. At a
broader level, we will
continue to build up
Singaporeans’ human
capital and don’t allow
it to go to waste.
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MANPOWER MINISTER JOSEPHINE TEO,
on traineeships for mid-career workers.

Malaysia seeks
to extend
suspension
of HSR project
Malaysia has asked for a further suspension of the
proposed Kuala Lumpur-Singapore High-Speed Rail
(HSR) project, ahead of a May 31 deadline to decide
whether to proceed with it.
Disclosing this yesterday, Transport Minister
Khaw Boon Wan said: “A few days ago, Malaysia
asked us for the possibility of extending the suspension so that we can continue the discussion on what
changes they have in mind.”
“We are giving their request a strong consideration,” he added.
Mr Khaw, who spoke during an online engagement session with engineering students and rail
engineers, said Singapore remains “committed and
enthusiastic and positive” about the prospects of
the project for both countries.
Both countries had inked an agreement in September 2018 to formally suspend work on the proposed
350km rail link for about two years.
The completion date for the project, initially slated
for Dec 31, 2026, was pushed back to Jan 1, 2031.
Former Malaysian prime minister Mahathir Mohamad had initially wanted to scrap the HSR as part
of a review of his country’s mega projects in a bid to
trim a RM1 trillion (S$325 billion) national debt.
However, a deal was negotiated to suspend the
project instead as a cancellation would have entailed a high amount of compensation under the
HSR agreement signed between the two countries.
The HSR link would cut travelling time between
Kuala Lumpur and Singapore to 90 minutes, compared with more than four hours by car.
MyHSR Corp, the Malaysian company in charge
of developing the HSR, said last year that it was
reviewing proposed changes to the project and
identifying cost-reduction options for the
Malaysian government.
Malaysia had paid Singapore $15 million for the
abortive costs the Republic incurred as a result of
the project being suspended.
Speaking in Parliament in October 2018, Mr Khaw
had said that a suspension beyond two years would
mean current cost estimates would likely be no
longer valid, and affect the viability of the project
and its business case.
A longer suspension period would also impact development plans for the Jurong Lake District, which
will host the Singapore HSR Terminus and many
transport, commercial, residential and recreational
developments, he had added.
Should the HSR project be terminated, Malaysia
would have to reimburse the project implementation costs incurred by Singapore up to the point
of suspension.
Toh Ting Wei
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SIM to offer traineeships for graduates, boost students’ bursaries
Jolene Ang
Private education provider Singapore Institute of Management (SIM)
will give its graduating cohort opportunities to get additional qualifications and new skills to boost employability, and will enhance its bursary support for students with financial difficulties.
The institute will participate as a
host company under the SGUnited
Traineeships programme to offer
traineeship opportunities for graduates, its president and chief execu-

tive Seah Chin Siong said yesterday.
Priority will be given to SIM graduates with a good fit for the available traineeships.
The Government has promised
21,000 places – up from 8,000 initially – for polytechnic, Institute of
Technical Education and university
graduates in the SGUnited Traineeships programme that aims to prepare them for employment when
the economy picks up after the
Covid-19 pandemic.
These stints will last up to 12
months, with trainees receiving a
monthly allowance, which will vary

depending on the scope of the
traineeship and skills required.
Mr Seah was speaking via Facebook Live during an SIM charity
show event, where a donation drive
for the Invictus Fund, for vulnerable
individuals and families affected by
Covid-19, was held.
SIM has pledged a donation of
$10,000 to the fund.
For graduates interested in taking
up postgraduate diploma programmes, a $1,500 grant will be offered for courses in business analytics, digital marketing or human resource management for the upcom-

ing intakes in September and January next year. Each is a one-year,
part-time programme.
Short courses in specific skills
such as financial technology,
blockchain, artificial intelligence, industry analyst programmes, robotic
process automation, and Python
and R programming will be heavily
subsidised as well. The courses will
run from August.
SIM will also offer a series of six
free webinars on topics related to
the current crisis and the “new normal”. The live webinars will feature
thought leaders and industry ex-

perts on topics such as design thinking and hyper performance strategies, said SIM.
The webinars will be held every
fortnight, on Wednesday. The first
one was on May 20, and the series
will run until August.
SIM will also offer online courses
later this year on building leadership
skills, resilience and strategies to
manage stress and change.
These measures for the graduating cohort come as “all signs indicate
that the job market will be severely
impacted in the months ahead”, said
Mr Seah.

Meanwhile, to support current students, the institute has committed
an additional $100,000 to top up its
bursary awards. Eligible recipients
will have their award increased from
the current $2,000 to $2,400 this
year, tenable for one year of study.
“This fund will also enable us to increase the number of bursaries to
help more students who are financially distressed. With this additional support, I hope these students
can continue to concentrate and do
well in their studies,” said Mr Seah.
jolenezl@sph.com.sg

